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STATE  OF  MONTANA 
JOINT  MERIT  SYSTEM 


Helena,  Montana 
October  l8,  1956 


Dr.  G.  D.  Carlyle  Thompson,  Executive  Secretary 
State  Board  of  Health 

Dr.  Robert  J.  Spratt,  Director 
Department  of  Mental  Hygiene 

Mr.  W.  J.  Fouse,  Administrator 
Department  of  Public  Welfare 

Mr.  Chadwick  H.  Smith,  Chairman 

Unemployment  Compensation  Commission 

Gentlemen : 

In  compliance  with  provisions  of  Montana  merit  system  rules 
I  herewith  submit  the  annual  report  of  operations  of  the  Joint 
Merit  System  Council  for  the  period  from  July  1,  1955  to  June 
30,  1956. 


Respectfully  submitted. 


'^.c^4^-J.  vO] aXtinoih^ 


Melvin  P.  Martinson 
Merit  System  Supervisor 
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MERIT  SYSTEM  COUNCIL 
MEMBERSHIP 


Moneignor  Emmet  J.  Riley,  Chairman,  Butte 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  31^  1962.  Has  served  as  Chairman  of  the  Council 
since  it  was  organized  on  May  20,  19^0. 


George  Schotte,  Butte 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  20,  1958-  Has  been  a  member  of  the  Council  since 
January  9)   1951" 


T.  L.  Hawkins,  M.  D.,  Helena 

Appointed  December  22,  195'+^  for  a  term  ending  May  31> 
i960. 
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Merit  System  Organization  and  Functions 

This  is  the  sixteenth  annual  report  of  the  Joint  Merit  System  which 
was  organized  on  May  20,  1940.  The  three  departments  initially  covered 
were  the  Department  of  Public  Welfare,  the  State  Board  of  Health  and  the 
Unemployment  Compensation  Commission.  On  December  I5,  19^+8  the  Department 
of  Mental  Hygiene  also  came  under  merit  system  coverage.  The  State  Board 
of  Health  coverage  extends  to  a  number  of  local  health  departments,  which 
are  also  served  by  the  merit  system.  As  of  June  30^  1956  the  merit  system 
applied  to  6II  employees  in  the  four  participating  agencies,  and  four 
employees  in  the  Merit  System  office. 

State  laws  establishing  the  three  departments  originally  covered  by 
the  merit  system  contain  specific  language  with  respect  to  required 
personnel  standards  and  provide  for  the  establishment  of  a  separate 
personnel  agency.  Other  state  legislation  contains  a  further  requirement 
that  these  agencies  shall  conform  to  and  abide  by  all  statutes  of  the 
United  States  of  America  relating  to  the  establishment  and  maintenance  of 
personnel  standards  on  a  merit  basis.  In  conformity  with  this  legislation 
these  departments  have  developed  and  maintained  merit  system  rules  and 
regulations  pertaining  to  all  phases  of  an  effective  personnel  program. 

The  merit  system  agency  is  primarily  concerned  with  the  maintenance 
of  appropriate  personnel  standards  and  the  recruitment  and  selection  of 
qualified  personnel,  and  thus  provides  a  sound  basis  for  the  employment 
and  development  of  an  effective  working  force. 

To  make  tie  personnel  program  work,  the  operating  agencies  must 
follow  through  with  careful  selection  and  orientation  of  new  employees, 
development  of  employee  knowledges  and  skills  through  the  provision  of 
effective  supervision,  and  a  positive  program  of  employer-employee 
relations  to  insure  fair  treatment  to  employees  in  all  personnel 
transactions  and  a  desire  by  employees  to  be  efficient  members  in  an 
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integrated  organization  dedicated  to  providing  good  government. 

Recruitment  and  Examination 

s;  Examinations  are  continuously  announced  for  those  positions  in  which 
vacancies  frequently  occur.  Tests  are  given  almost  every  day  at  the  merit 
system  office  in  Helena,  and  are  scheduled  at  least  four  times  a  year  in 
about  fifteen  of  the  larger  cities  in  the  state.  When  there  are  vacancies 
in  a  particular  area  of  the  state  local  recruitment  is  conducted  and  tests 
are  scheduled  as  quickly  as  possible.  Tests  are  conducted  in  about  80 
high  schools  near  the  end  of  the  school  year  to  recruit  clerks,  typists 
and  stenographers.  Commercial  teachers  volunteer  their  services  to  make 
the  tests  available  to  their  students.  Examinations  are  also  scheduled  at 
colleges  and  universities,  in  Montana  and  elsewhere,  when  qualified 
applicants  are  available.  Every  effort  is  made  to  reduce  to  a  minimum  the 
time  between  the  initial  application  and  the  consideration  for  employment. 

Within  Montana  tests  are  generally  administered  by  high  school 
teachers,  college  professors,  business  college  instructors,  county 
superintendents  of  schools  and  employment  service  office  personnel.  In 
other  states  tests  are  scheduled  at  merit  system  or  civil  service 
agencies,  colleges  or  high  schools. 

In  this  fiscal  year  there  were  3,772  applicants  for  individual 
written  examinations,  of  whom  3*5^'+  were  accepted,  3)287  appeared  for 
tests  and  2,822  received  passing  grades.  The  number  of  applicants  was  one 
per  cent  greater  than  in  the  previous  year.  More  significant  however,  was 
the  fact  that  91.7^j  of  the  applicants  admitted  to  written  tests  appea^red 
to  take  them.  The  attendance  at  examinations  was  considerably  better  than 
^n  any  previous  year. 

A  record  number  of  performance  tests  was  administered  to  1,66U 
applicants  for  typing,  stenographic  and  machine  operator  positions,  of 
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GRAPH  I 
EXAMINATION  PROGRAMS 
July  1950  -  June  1956 
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whom  l,Ul9  received  passing  grades.  Unassembled  tests  were  used  for  only 
9  applicants  of  whom  8  received  passing  grades.  Such  tests  are  used  only 
when  written  test  material  is  not  available. 

In  sixteen  years  there  have  been  U5,088  applicants  for  written 
examinations,  of  whom  3,798  were  rejected,  7,297  were  absent,  27,9^8 
received  passing  grades  and  6,075  failed.  In  this  time  in  16,963 
performance  tests  there  have  been  13,919  passing  grades  and  3,0^^ 
failures .  In  757  unassembled  examinations  there  have  been  6l2  passing 
grades  and  1U5  failures.  Further  information  concerning  examinations  is 
found  in  Tables  IV,  V  and  VI  on  pages  I8  to  20  and  Graph  I  on  page  5- 

Chief  sources  of  written  test  materials  are  the  Division  of  State 
Merit  Systems  of  the  Department  of  Health,  Education  and  Welfare,  the 
Professional  Examination  Service  of  the  American  Public  Health 
Association,  and  the  Civil  Service  Assembly  of  the  United  States  and 
Canada.  Consultants  are  occasionally  employed  to  prepare  items  in  their 
field  of  specialization.  Members  of  the  merit  system  office  staff  prepare 
all  clerical  test  items  and  all  the  material  used  for  performance  tests. 
Staff  members  of  the  participating  agencies  assist  in  reviewing  items  to 
determine  whether  they  are  applicable  to  the  particular  positions  for 
which  they  are  used. 

Whenever  new  tests  have  been  used  for  a  sufficiently  large  number  of 
examinees,  they  are  analyzed  to  determine  the  value  of  each  item  in 
selecting  qualified  employees,  and  only  the  better  items  are  reused  in 
later  examinations.  This  procedure  results  in  a  constant  improvement  in 
test  materials  and  a  greater  assurance  that  the  tests  will  select  the  best 
applicants  for  each  type  of  position. 

Personality  tests  have  been  used  for  two  years  as  an  aid  in  selecting 
social  caseworkers.  This  is  on  an  experimental  basis,  and  so  far  it 
appears  that  such  tests  are  not  particularly  useful  for  this  purpose,   at 
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least  in  their  present  form.  A  project  has  just  been  started  to  develop 
items  to  test  attitudes,  with  the  hope  that  such  questions  may  be  more 
useful  than  the  personality  inventories  that  have  been  used.  Scores  in 
attitude  or  personality  tests  will  continue  to  be  used  for  guidance  and 
information  only,  and  will  not  be  included  as  a  part  of  the  final 
examination  score. 

Classification  and  Compensation 

The  maintenance  of  a  classification  plan  requires  constant  study  of 
current  duties  and  responsibilities  in  order  to  keep  up  with  growth  and 
change  in  program  activities.  During  the  year  the  number  of  new  or 
revised  class  specifications  by  department  was  as  follows:  Department  of 
Public  Welfare,  2;  Department  of  Mental  Hygiene,  1;  State  Board  of  Health, 
11;  and  Unemployment  Compensation  Commission,  2k.  Class  specifications 
for  all  departments  are  generally  up-to-date.  Of  the  specifications  in 
use  by  the  four  departments  the  number  becoming  effective  or  most  recently 
changed  in  each  year  is  as  follows:  I956,  3I;  1955,  13;  195^,  67;  1953, 
35;  1952,  3;  1951,  k;  and  1950,  21.  None  of  the  class  specifications  are 
more  than  six  years  old. 

Under  present  conditions  compensation  plans  also  have  a  tendency  to 
become  out-of-date  rather  rapidly.  A  continuing  study  is  made  of  salary 
levels  for  comparable  kinds  of  positions  in  public  and  private  employment 
in  Montana  and  elsewhere.  Because  of  the  general  rise  in  wage  levels 
general  revisions  of  compensation  plans  were  adopted  by  the  Department  of 
Mental  Hygiene  on  January  1,  195^,  the  Unemployment  Compensation 
Commission  on  February  1,  195^,  and  the  Department  of  Public  Welfare  and 
Merit  System  office  on  April  1,  I956.  The  State  Board  of  Health  adopted 
upward  salary  adjustments  for  slightly  more  than  half  of  its  classes 
during  the  fiscal  year  with  most  of  the  changes  becoming  effective  on 
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GRAPH  II 
STATUS  OF  EMPLOYEES  COVERED  BY  MERIT  SYSTENi 
AS  OF  JUNE  30  IN  THE  LAST  FOUR  YEARS 
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October  1,  1955.  Position  classifications  used  during  the  year  and  salary 
rates  in  effect  on  June  30,  I956  are  listed  in  Table  XVII  on  pages  J)   to  33. 

Appointments 

During  the  year  there  were  220  original  appointments,  which  was  14 
less  than  in  the  previous  year.  They  were  distributed  as  follows: 
Department  of  Mental  Hygiene,  U;  Department  of  Public  VJelfare,  79;  State 
Board  of  Health,  h&;  and  Unemployment  Compensation  Commission,  89.  In 
comparison  with  the  previous  year  almost  6'p  more  of  the  appointments  were 
probationary  and  there  were  3-5/j  fewer  provisional  and  emergency 
appointments.  Provisional  appointments  were  distributed  as  follows: 
Department  of  Mental  Hygiene,  3;  Department  of  Public  Welfare,  3O;  and 
State  Board  of  Health,  3.  This  is  the  second  consecutive  year  in  which 
none  of  the  original  appointments  in  the  Unemployment  Compensation 
Commission  have  been  on  a  provisional  basis. 

Provisional  appointments,  limited  to  six  months,  and  emergency 
appointments,  limited  to  U5  days,  are  made  only  when  there  are  less  than 
three  persons  available  who  have  passed  an  appropriate  examination.  Most 
such  appointees  are  caseworkers  and  stenographers  in  county  welfare 
offices.  Efforts  are  being  made  to  extend  the  examination  program  so  that 
tests  can  be  scheduled  more  quickly  throughout  the  state,  thus  reducing 
the  need  for  provisional  and  emergency  appointments.  Tables  VII,  VIII  and 
XVI  on  pages  21  and  26  to  29  give  further  information  concerning 
appointments,  according  to  type  and  agency. 

Salary,  Turnover  and  Status 

Most  of  the  new  employees  hired  under  the  merit  system  begin  working 
at  the  first  step  in  a  six  step  salary  scale  for  their  position.  Of  the 
220  original  appointments  made  during  the  year  only  k   were  at  a  step  above 
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the  minimum.  Appointments  above  the  minimum  require  approval  of  the  Merit 
System  Council. 

Performance  of  all  employees  is  rated  periodically,  as  a  part  of  the 
supervisory  process.  Such  ratings  are  used  in  determining  employees 
eligible  for  salary  advancements,  which  were  distributed  as  follows: 
Department  of  Mental  Hygiene,  8;  Department  of  Public  Welfare,  128;  State 
Board  of  Health,  93;  and  Unemployment  Compensation  Commission,  l8l.  Such 
advancements  are  to  the  next  step  in  the  compensation  plan,  except  in 
special  cases,  which  must  be  justified  by  the  employing  agency  and 
approved  by  the  Merit  System  Council.  Included  in  the  advancements  listed 
above  were  11  of  more  than  one  step. 

Near  the  end  of  the  year  plans  were  being  developed  by  the 
Unemployment  Compensation  Commission  for  the  granting  of  an  additional 
salary  step  to  employees  who  have  held  the  same  title  and  have  been  at  the 
maximum  of  their  range  for  a  number  of  years.  The  proposed  rule  requires 
eight  years  of  continuous  employment  in  the  same  class  of  position  and 
three  years  at  the  maximum  of  the  range.  Employees  whose  positions  have 
been  up-graded  must  serve  a  new  three  year  period  at  the  maximum  before 
being  eligible  for  longevity  pay. 

Salary  adjustments  for  individual  employees  resulting  from  changes  in 
compensation  plans  were  distributed  as  follows:  Department  of  Mental 
Hygiene,  3;  Department  of  Public  Welfare,  I69;  State  Board  of  Health,  5^; 
and  Unemployment  Compensation  Commission,  2l8.  Further  information 
concerning  salaries  and  personnel  actions  is  contained  in  Tables  X  and  XVI 
on  pages  22  and  26  to  29. 

With  respect  to  turnover  of  personnel  the  situation  is  slightly 
better  than  last  year.  For  the  Department  of  Mental  Hygiene  and 
Department  of  Public  Welfare  the  per  cent  of  turnover  was  slightly  less 
than  last  year  and  for  the  State  Board  of  Health  the  rate  was  over  1% 
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GRAPH  III 
PERCENT  OF  TURNOVER 
(Based  on  Average  Number  Employed) 
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lower  than  in  the  previous  year.  For  the  Unemployment  Compensation 
Commission  the  turnover  rate  increased  almost  S^j  largely  hecause  more 
temporary  help  was  hired  for  a  short  time  during  the  period  of  high  claims 
activity  in  the  winter  months.  Rates  for  all  employees  this  year  and  last 
year  were  as  follows:  (last  year  in  parentheses)  Department  of  Mental 
Hygiene,  21.6  (31-3);  Department  of  Public  Welfare,  30.8  (32.2);  State 
Board  of  Health,  33.3  (^8.9);  and  Unemployment  Compensation  Commission, 
37.1  (29.2). 

The  overall  turnover  rate  includes  many  strictly  temporary  employees 
and  is  not  as  true  a  picture  of  personnel  activity  as  turnover  among 
permanent  employees .  The  rate  of  turnover  of  permanent  employees 
increased  slightly  in  the  Department  of  Public  Welfare  and  the 
Unemployment  Compensation  Commission,  decreased  slightly  in  the  Department 
of  Mental  Hygiene,  and  dropped  over  8fj  in  the  State  Board  of  Health. 
Turnover  rates  for  permanent  employees  for  this  year  and  last  year  were 
as  follows:  (last  year  in  parentheses)  Department  of  Mental  Hygiene, 
21.4  (25.0);  Department  of  Public  Welfare,  23. 1  (I8.0);  State  Board  of 
Health,  13-3  (21-5);  and  Unemployment  Compensation  Commission,  20.0 
(18.8).  Of  the  205  employees  who  were  separated  from  all  four 
departments,  102  were  typists  or  stenographers,  thus  accounting  for  almost 
50^  of  the  turnover. 

Of  the  205  persons  who  were  separated  during  the  year,  almost  h2'-lo  had 
been  employed  by  the  agency  they  left  for  less  than  one  year,  over  627^  had 
been  employed  less  than  two  years  and  almost  'jyjo  had  been  employed  less 
than  three  years.  Only  17.6^j  of  the  separations  were  accounted  for  by 
employees  who  had  been  with  the  agency  they  left  for  more  than  five  years. 
This  points  up  the  need  for  more  careful  selection  and  placement  of  new 
employees,  more  thorough  orientation,  and  more  attention  to  problems  of 
individual  employees .   Further  information  on  turnover  is  contained  in 
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GRAPH  rV 
DISTRIBUTION  OF  EI4PL0YE^S 
ACCORDING  TO  LENGTH  OF  SERVICE 
(As  of  June  30  in  the  last  four  years) 
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State  Board  of  Henl^^li 
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—          •■ 
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Unemployment  Condensation  Commission 
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195i^ 


1953 
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Under  1 


1  _  1}..9  5  -  9.9  10  or  Over 
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Tables  XII,  XIII,  XIV,  XV  and  XVI  on  pages  23  to  29  and  Graph  III  on  page 
11. 

A  comparison  of  employees  on  the  payroll  last  year  and  this  year  on 
June  30,  shows  there  has  been  very  little  change  in  distribution  according 
to  length  of  service.  In  all  four  departments,  the  per  cent  of  the  staff 
employed  less  than  one  year  and  from  five  to  ten  years  remains  practically 
unchanged.  The  percentage  employed  from  one  to  five  years  has  decreased 
one  per  cent,  and  the  percentage  employed  over  10  years  has  increased 
almost  one  per  cent. 

In  comparison  with  last  year  the  per  cent  of  employees  with  five 
years  or  more  of  tenure  has  increased  in  the  Department  of  Public  Welfare 
and  State  Board  of  Health,  and  decreased  in  the  Department  of  Mental 
Hygiene  and  Unemployment  Compensation  Commission.  The  changes  are  not 
large  enough  however,  to  be  particularly  significant.  Further  information 
relative  to  length  of  service  is  found  in  Tables  XI  and  XIII  on  pages  23 
and  2k   and  in  Graph  IV  on  page  13- 

There  was  a  slight  increase  in  the  number  of  permanent  and 
probationary  employees  and  a  considerable  decrease  in  the  number  of 
provisional  employees.  As  of  June  30,  195^  only  l.T/o  of  all  the  employees 
in  the  four  departments  were  in  provisional  or  emergency  status,  as 
compared  with  3.6^  last  year.  Further  information  concerning  status  of 
employees  is  found  in  Table  IX  on  page  22  and  in  Graph  II  on  page  8. 

Appeals 

The  merit  system  rules  provide  that  the  Council  will  hear  appeals 
from  applicants  or  employees  who  have  been  found  ineligible  to  take 
examinations,  who  have  failed  examinations,  who  have  been  removed  from 
registers,  or  who  have  been  reclassified,  demoted,  suspended,  dismissed, 
or  separated  through  reduction  in  force.   There  were  no  appeals  to  the 

■  Ik 
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Council  this  year  or  last  year.   In  the  ten  year  period  ending  June  30, 
1956,  the  Council  has  heard  six  appeals. 

Cost  of  Operation 

One-half  of  the  cost  of  operating  the  merit  system  is  shared  hy  the 
covered  agencies  on  a  fixed  percentage  basis,  with  the  larger  agencies 
contributing  equal  amounts  and  the  Department  of  Mental  Hygiene  a  smaller 
share.  The  other  half  of  the  cost  is  apportioned  according  to  the  number 
of  covered  employees  in  each  department.  Merit  system  costs  by  category 
and  for  each  department  are  shovm  in  Tables  I  and  II,  on  page  16. 

By  constantly  developing  improved  methods  of  handling  the  ever 
increasing  work  load  it  has  been  possible  to  continue  to  render  effective 
service  without  an  undue  increase  in  cost  of  operations.  In  ten  years  the 
work  load,  as  measured  by  the  number  of  applications  received,  has 
increased  82fj,  while  total  expenditures  have  increased  only  kS'^/o.  This 
increase  in  expenditures  includes  a  considerable  increase  in  the  cost  of 
living,  as  measured  by  the  consumers  price  index.  When  expenditures  are 
reduced  to  the  same  dollar  value  the  increase  from  19^7  to  195^  is  only 
16^.  Table  III  on  page  I7  gives  further  information  concerning  operating 
costs  in  relation  to  number  of  applications  processed. 
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TABLE  I 
MERIT  SYSTEM  EXPENDITURES 
July  1,  1955  to  June  30,  1956 


Category 

_ 1 

Expenditures 

Percent  of  Total 

Personal  Services 

$16,998.19 

80.7 

Equipment 

137-50 

0.7 

Supplies 

l,083.i+6 

5.1 

Communication  Services 

820.98 

3.9 

Travel  Expense 

12U.93 

0.6 

Printing  and  Binding 

509.55 

2.k 

Repairs  and  Alterations 

124.00 

0.6 

Miscellaneous 

1,275.61, 

6.0 

TOTALS 

$21,07^.22 

100.0 

1               — — — ■ 

TABLE  II 
DISTRIBUTION  OF  EXPENDITURES 
July  1,  1955  to  June  30,  1956 


— , 

Agency 

Amount 

Percent 

Dept.  of  Mental  Hygiene 
Dept.  of  Public  Welfare 
State  Board  of  Health 
Unemployment  Comp.  Comm. 

$  81^2.97 
7586.72 
5696.50 
69i^8.03 

k.O 
36.6 
27.0 
33.0 

16 
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TABLE  III 

COST  OF  OPERATION 

I9U7  -  1956 


Fiscal  Year 
Ending 
June  30 

Expenditures 

Number 

Applications 

Received  1/ 



Cost  Per 
Application 

Price 
Index 
Fiscal 
Year^ 

Expenditures 
Reduced  to 
1947   -  1+9 

Dollar  Value 

Cost  Per 
Application 

I9I+7  -  49 
Dollar  Value 

1956 

$21,071^.22 

3781 

$5.57 

IU.9 

$18,31+1.36 

$l+.85 

1955 

21^228.8i«; 

3759 

5.65 

114.5 

18,51+0.1+7 

4.93 

195^ 

19,319.10 

3673 

5.26 



115.0 

16,799.22 

I+.57 

1S53 

1.9 ,295, 89 

291^9 

6.5U 

lli^.O 

16,926.22 

5. 71+ 

1952 

20,37^^.39 

2971 

6.86 

112.  i^ 

18,126.68 

6.10 



1951 

17,976.59 

3081 

5.83 

107.1+ 

16,737.98 

5.1+3 

1950 

I8f^99..50 

3058 

6.05 

101.2 

18,280.11+ 

5.98 

19i<-9 

18,519.58 

2553 

7.25 

103.1 
99.7 

17,962.71+ 

I7,3i+3:?J+. 

7.01+ 

19  W 

17..,.291.91 

2323 

7.47 



ll^,Ul6.77 

2133 

6.76 



90.8 

15,877.50 

7.1+1+ 

_i/  Written  and  unassembled  examinations. 

2/  Consumer  Price  Index  -  All  commodities    (19I+7-I+9  =  100) 
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TABLE  IV 

RESULTS  OF  WRITTEN  EXAMINATIONS 
July  1,  1955  -  June  30,  1956 


Position 


Number  i  Number  '  Percent 
Applied  jAdmitted; Admitted 


Number 
Appearing 


Percent  i  Number 
Appearing i Passing 


Percent 
Passing 


POSITIONS  COMMON  TO 
TWO  OR  MORE  AGENCIES 

Clerk  II 

Clerk  I  '^'Il'lI'III'I'r 
Key  Punch  Operator  II 
Key  Punch  Operator  I 
Clerk- Typist  II 
Clerk-Typist  I 
Clerk-Stenographer  II 
Clerk-Stenographer  I 
Secretary  I 

TOTALS 

PUBLIC  WELFARE  ONLY 

State  Field  Supervisor 
County  Supervisor  II 
County  Supervisor  I 
Casework  Supervisor 
Caseworker  III 
Caseworker  II 
Caseworker  I 

Ass t .Dir .Child  Welf .Sery . 
Child  Welfare  Consultant 

Child  Welfare  Wrkr. IlH 

Child  Welfare  Wrkr.  I 
Spec.  Serv.  for  Blind 
Spec. Bus. Entr. for  Blind 

TOTALS 


STATE  BOARD  OF  HEALTH  ONLY 


Administrative  Officer 
Administrative  Aide  I 
Accountant  11 
Accountant  I 
P . H .  Statistician  III 
P. H.  Physician  11 
P.H.  Physician  I 
Physician  General 
Industrial  Hygienist  I 


3325 


2 


3190 


1+ 
2 
1" 


30 

76 

3 


95-9 


100.0 


88 

3 

7 
83 

1007 

93 

692 

k8 

2961 


2 

J 
5 
1 


2  100.0 

3  75.0 
1      1      50.0 

i I  ioo.d" 

■25 83. 3  ■ 

75      I      98.7 

1  ;      33.3 

2  i    106.0 
5 1"  100 .0' 

k 8o:d 

1 idoTo' 

i I   idd .  d 


86.3 

9^.7 
75.0 

87.5 
98.8 
93.1 

8d:9 
92.8 

'85.7 

92.8 


100.0 


66 


2 

5  ■  ■ 

80 

iB57 
88 
608 
k6' 

2539 


13^+ 


8 
1" 

6 

7 

I" 

3' 

3 
i 


123 


7 

i" 

\ 

6 


91.8 


87.5 

100.  d 

66.7 

85.7 


2 

2 

i" 

r 

■22' 
W 

d 

2" 

k 

2 

1 

i" 


96 


7 
0 

i^ 
6 


100.0 

66.7 

Tdd.d' 

ido.d 

88.  d 

6.6 

idd'.d" 

Bd.o' 

50.0' 

idd.d' 

i'dd.d' 

78.0 


100.0 


1 0.0 

■■'■■ido'.d 

:    100.0 1 


1 
i 

3 

i 

0 


100.0 

33.3  ■ 
100.0 
100.0 

0.0 


0 

i 
0 


0.0 
idd.d 

d.d 

idd.o' 


2 

2" 
i" 

i 
21 

51 
d 

2' 

I 

2 

1" 

I" 


90 


3 


75-0 

83.7 
66.7 
71. i^ 
96.  i+ 
85.1 
9i+-6 
87.9 
95.8 

85.7 


100.0 


100.0 
100.0 
100.0 
100. 0 

95.5 
91.9 


100.0 
100.0 
100.0 

lod.o 
ido.o 

93.8 


85.7 


100.0 

50.0 


100.0 

160.0 
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TABLE  IV,   Continued 


Number 

^ 

Number  ' 

Percent 

Number 

Percent 

Number 

Percent 

Position 

Applied 

Admitted 

Admitted 

Appearing 

Appearing 

Passing 

Passing 

SBH  (continued) 

P.H.  Engineer  II 

1 

1 

100.0 

1 

100.0 

1 

100.0 

P.H.  Engineer  I 

1 

1 

100.0 
77.8 

0 

5 

0.0 

71. 'i+ 

5 

-- 

Sanitarian  I 

9 

7 

100.0 

Sanitarian  Helper 

1 

1 

100.0 

ibb.b 

ibb.b  ■■ 

0 

i 

0.0 
ibb.b 

i 

-- 

Bacteriologist  III 

1 

2 

1 

2 

ibo.o 

Bacteriologist  I 

0 

0.0 

— 

-- 

Laboratory  Technician 

1 

i 

100.0 

b 

0.0 

-- 

-- 

Laboratory  Helper  II 

2 

i 

50.0 

1 

100.0 

i 

100.0 

Laboratory  Helper  I 

h 

i+ 

106.6 

2 

50.0 

2 

1  160.0 

P.H.  Nurse  IV 

2 

2 

100.0 

0 

0.0 
iob7b 

i 

-- 

P.H.  Nurse  III 

i 

1 

100.0 

1 

100.0 

P.H.  Nurse  II 

3 

3 

160.0 

2 

66.7 

2 

100.0 

P.H.  Nurse  I 

3 

3   ' 

100.0 

3,   , 

100.0 

2 

66.7 

Field  Nurse 

15 

ik 

93.3 

13 

92.9 

12 

92.3 

Mobile  X-Ray  Opr.  Ill 

i 

i 

100.0 

b 

6.0 

-- 

-- 

Mobile  X-Ray  Opr.  II 

2 

2 

100.0 

1 

50.0 

1 

100.0 

Attendant 

5"' 

I'..:..: 

100.0 

3 

60.0 

2 

66.7 

Physical  Therapist  I 

1 

1 

100.0 

i 

ibb.b 

1 

100.0 

Med.  Social  Consultant 

1 

1 

100.0 

6 

b.b 

-- 

-- 

Health  Educator  III 

1 

1 

100.0 

i 

lOb.b 

i 

100.0 

Health  Educator  I 

1 
89 

0 

77 

0.0 

86.5 

-- 

-- 

-- 

-- 

TOTALS 

5k 

7b.  1 

hi 

87.0 

UI\IEMPLOYMENT  COMPEN- 

SATION COMMISSION 

ONLY 

U.  I.  Director 

1 

1 

100.0 

1 

100.0 

1 

100.0 

Chief  of  Claims 

1 

1 

iob.b 

1 

ibb'.o 

1 

100.0 

Claims  Examiner 

2 

2 

100.0 

2 

100.  b 

2 

100.0 

Field  Representative 

3 

3 

100.0 

3 

ibb.b 

2 

66.7 

Field  Supervisor 

;  1 

1 

ibb.b' 

1 

ibo.'b 

1 

100.0 

Manager  II 

.,:2 :::,.: 

2 

100.0 

2 

100.0 

2 

100.0 

Manager  I 

5 

I    ^ 

*  80.0 

k 

ibb.b 

k 

100.0 

Interviewer  II 

Ill 

36 

87.8 

33 

91.7 

28 

81+. 8 

Interviewer  I 

96 

86 

89.6 

77 

89.5 

67 

87.0 

Clerk- Interviewer 

2 

2 

100.0 

2 

ibb.b 

2 

100.0 

Clerk  III 

70 

' 56 

86.6  " 

56 

■■■89:3 

36 

72.0 

TOTALS 

22l| 

19^+ 

86.6 

176 

90.7 

II15 

83.0 
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TABLE  V 

RESULTS  OF  PERFORMANCE  TESTS 
July  1,  1955  -  June  30,  1956 


Position 

Number 
Scored 

Number 
Passed 

Percent 
Passed 

Secretary  I 
Clerk-Stenographer  I 
Clerk-Stenographer  II 

^^  . 

598 
88 

37      ,  ,. 

^15 

1^. 

757 

71 

2 

3 
1419 

8o.i+ 

79'^ 

81+. 1 

Clerk-Typist  I 
Clerk-Typist  II 

Key  Punch  Operator  I 

Key  Punch  Operator  .11 

TOTALS 

81+5 
80 

:,.:  3     , 

u 

1661+ 

89.6 
88.8 

66.7 

75.0 

85.3 

TABLE  VI 

RESULTS  OF  UNASSEMBLED  EXAlVilNATIONS 
July  1,  1955  -  June  30,  1956 


Number 

Number 

Percent 

Position 

Applying 

Passed 

Passed 

Mobile  X-Ray  Opr.  I 

2 

1 

50.0 

Med.  Facilities  Cons. 

1 

1 

100.0 

Coord.  C.  P.  Center 

1 

1 

100.0 

Psychiatrist 

1 

1 

100.0 

Psychologist  II 

1 

1 

100.0 

Psychologist  I 

2 

2 

100.0 

Psych.  Social  Worker  II 

1 

1 

.      100.6 

TOTALS 

9 

8 

88.9 

1 

20 


TABLE  VII 

APPOINTMENTS 
July  1,  1955  -  June  30,  1956 


TYPE  OF 

NUMBER 

OF  APPOINTMENTS 

PERCENT 

OF  APPOINTMENTS 

APPOINTMENT 

DMH 

DPW 

SBH 

ucc 

TOT 

DM 

DPW 

SBH 

ucc 

TOT 

Probationary 

1 

.33 

35  . 

67 

136 

25.0 

111. 8 

72.9 

.75-3 

61.8 

Temporary 

0 

^. 

,...3 

20 

27 

0.0 

5.0 

6.2 

22.5 

12.3 

Emergency 

0 

'     3 

7 

0 

10 

0.0 

..  3.8 

111. 6 

0.0 

k.5 

Provisional 

3 

30 

.3 

0 

.3.6 

.7.5 -P.. 

38.0. 

.  .6.3,... 

0.0 

le.k 

Reinstatement 

0 

8 

0 

2 

10 

0.0 

10,1 

0.0 

2.2 

k.5 

Intermittent 

6 
k 

1 
79 

0 
i^8 

6 
89 

1 

220 

0.0 
100.0 

1.3 

100.0 

6.0 

100-0 

6.0 

0.5 

TOTALS 

100 ,0 

100.0 

TABLE  VIII 

PROVISIONAL  AND  EMERGENCY  APPOINTMENTS 
July  1,  1955  -  June  30,  1956 


AGENCY 

ACTION 

DMH 

DPW 

SBH 

UCC 

TOTALS 

Number  Appointed 
Number  Examined 
Number  Made  Prob. 

3 

2  ■ 

2 

33 

26 
2k 

• 1 

10 

k 

2 

0 

0 

0 

k6 

:  .'■:32 

28 

•i    ,  V  »i# 
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TABLE  IX 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING  TO  STATUS 
June  30,  1956 


NUMBER  OF  EMPLOYEES 

PERCENT  OF  EMPLOYEES 

STATUS 

DMH 

DPW 

SBH    UCC   t  TOT 

DMH 

DPW 

SBH 

UCC 

TOT 

Permanent 

Probationary 

Temporary 

11 

,3 

0 
6  "■ 

0 

214 

:a:: 

5 

1 

95 

3.5 

0 
i 
0- 

131 

174 

......jg.:.. 

3 

3 
0 

210 

494 
162 

..■..'■".5 

9 
1 

611 

78.6 
21.4 

0-6' 

83.6 

13.3 
0.8 

72.5. 
26.7 

6.6 

82.9 

14.3 

i.4' 

80.8 
16.7 

0.8 

Provisional 
Emergency 

0.0 
0.6 

100.0 

1.9   0.8 

0.4   6.0 



100.0  100.0 

1.4 

1.5 
0.2 

TOTALS 

14 

256 

100.0 

100.0 

Employees  on  leave  without  pay  or  educational  leave  are  not  included. 


TABLE  X 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  SALARY  INTERVAL  AT  WHICH  PAID 
June  30,  1956 


NUMBER  ( 

DF  EMPLOYEES 

PERCENT  OF  EMPLOYEES 

SALARY  INTERVAL 

DMH 

DPW 

SBH 

UCC 

TOT 

DMH 

DPW 

SBH 

UCC 

TOT 

Minimum 

Intervening 

2 

8 

3.6 

203 

17 

256 

.3.0 

9h. 

7 

131 

5.0 

70 

90 

210 

118 

371 

122 

611 

1^.3 

28.6 

57.1 
100.0 

14.1 
79-3 

22.9 
71.8 

23.8 
.33.3 

42.9 

19.3 
60.7 

Maximum 

6.6 
100.0 

5.3 

20.0 

TOTALS 

14 

100.0 

100.0 

100.0 
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TABLE  XI 

DISTRIBUTION  OF  ElVlPLOYEES  ACCORDING 
TO  LENGTH  OF  SERVICE 
June   30,    1956 


NUMBER  OF  EMPLOYEES 

PERCENT  OF  EMPLOYEES 

YEARS  OF  SERVICE 

DMH 

DPW 

SBH 

ucc 

TOT 

DMH 

DPW 

SBH 

ucc 

TOT 

0.0  -  0.9 
1.0  -  1.9 

2'.0"'-  '2.9 

3-0 -:m/:::. 
4.0  -  4.9 

5.0  -  5.9 

6.6  -  6.9 

7'-o  :■  7.9 

8.0  -  8.9 
9.6-9.9 

3 

5 
1 

1 

1 

0 

0 

i 

1 
i 

52 

35 
18 
22 
8  ■ 

17 
16 

16 

12 

6 

32 

21 

11 

9 

10 

8 

3 

3 
4 
2 

51 
25  , 

13 

10 

8 

12 

9 

6 

.9  ,. 
15 

138 
86 

>3,: 

42 

27 

37 

24 

26 

26 

24 

21.4 
,35 -I. 

7.1. 

7..I.. 

7-1 
0.0 
0.6 

7..'2": 

..  7.2. 

7.2 

6.6 
0.0 

6.0 

100.0 

20.3 

13.7 

7..I. 

8.6 

3-1 
6.6 

3.9 

,:.'3...9 ,, 
.  ^.-1 

2.3 

.   9.0 
16.8 

0.6 
100.0 

24.4 
16.1 
8.4  ■ 

7.6 
6.1 

3. 8' 

:.::,2::.3..:,:. 

3.1. 

1.5 

T-^ 

6.1 
6.1 

100.0 

24.3 

.11.9 
6.2 

4.8 
3.'8 

5-7 

1+.3 
...  ^.^.g.. 

k-3 

7.1. 

8.1 

2.4 

22.6 

14.1 

7.0 

.6.9 

4.4 
6.1 
3.9 

3:.  3 

^.,3 

3.9 

16.0  -l4.9 

6 

23 

h3 

0 

256 

10 

8 

8 

131 

30 

210 
1  ..  . 

63 

68 

13  ■ 

611 
1 

10.3 

15.0  -19.9 
26.6  and  Over 

0 

6 

— 

14 

11. 1 

2.1 

TOTALS 

100.0 

100.0 

TABLE  XII 

SEPARATIONS  AND  PERCENT  OF  TURNOVER 
1953  -  1956 


Agency 

July,  1953 
June,  195^ 

July,  1954 
June,  1955 

July,  1955 
June,  1956 

SEPARATIONS 

Department  of  Mental  Hygiene 

Department  of  Public  Welfare 
State  Board  of  Health 
Unemployment  Compensation  Coram. 

6 

91 

57 

;:::i.i;52;..:i.; 

5 

84 

66 
59  

4 
80 

::..-.:..:: :.m 

76 

PERCENT  OF  TURNOVER 
Department  of  Mental  Hygiene 

37.5 
35.7 

42.9 

26.3 

31.3 

28.6 

Department  of  Public  Welfare 
State  Board  of  Health 
Unemployment  Compensation  Coram. 

32.2 

48.9  

29.2 

36.8 
33.3 
37-1 

23 


TABLE  XIII 

LENGTH  OF  SERVICE  AT  TIME  OF  SEPARATION 
July  1,  1955  -  June  30,  1956 


NUMBER  OF  SEPAR/\TIONS 

PERCENT  OF  SEPAR/\_TIONS 

YEARS  OF  SERVICE 

DMH 

DPW 

SBH 

ucc 

TOT 

DMH 

DPW 

SBH 

ucc 

TOT 

0.0  -  0.9 

2 

22 

22 

1+0 

86 

50.0 

27,,5.,. 

it8.9 

52.7 

li-1.9 

1.0  -  1.9 

0 

21 

.9 

12 

h2 

6.0 

26.3 

20.0 

15.8 

26.5 

2.0   -   2.9 

0 

10 

h 

■7 

1 

21 

6.6 

12.5 

8.9 

9.2 

10.2 

3.0   -   3.9 

0 

7 

2 

2 

11 

0.6 

8.7 

k.k 

2.6 

^.k 

k.o  -  k.9 

0 

i^ 

3 

2 

9 

8 

0.0 

0.0 

5,0.. 

3.7 

6.7 

6.7 

■2.6'' 
2.6 

k.k 

5.0  -  5-9 

6 

9 

3 

2    ■ 

3.9 

6.0  -  6.9 

2 

3 

0 

1 

6 

50.0 

3.8 

0.0 

1..3.. 

2.9 

7.0  -  7,. 9 

0 

0 

.  3 

..  ...^...  . 

0 

6 

1 

3 

h 

0.0 

3.7 

5.0 

0.0 

6.0  ' 

1.3 

k.o 

2.0 

8.0  -  8.9 

7 

0.0 

3.k 

9.0  -  9.9 

0 

0 

0 

0 

0 

0.0 

0.6 

0.0 

0.0 

0.0 

10.0  -14.9 

0 

2 

i 

1 

n 

-I- 

k 

2 

7 

I 

0.0 

0.0 

2:,5 

1.3 

2.2 

2:2 

5.3 

2.6 

3.^+ 

15.0  -19.9 

0 

2.0 

20.0  and  Over 

0 

6 
80 

0               0 

0 
205 

0.0 
100.0 

0.0 
100.0 

0.0 
100.0 

0.0 

0.0 

TOTALS 

h5 

76 

100.0 

100.0 

TABLE  XIV 

TYPES  OF  SEPARATIONS 
1955-56 


Dl^iH 

DPW 

SBH 

ucc 

TYPE  OF  SEPARATION 

Status 

Won  Status 

Status 

Non  Status 

Status 

Non  Status 

status 

Non  Status 

Resignation 
Dismissal 

Probationary 

3 

0 

6 

.1 
0 

67, 
1 

;;;;7;o;; 

0 
0 

2 

3 

30 

0 

6' 

k 

53  ,, 

3 
0 

i 

3 

Permanent 

__ 

Other 

0 

0 

'  0   '  ' 

7 
6 

3 

6 

i'  ■' 

3h 

1 

6 

6 

6 

6 

11 

1 

Lay  Off 

0 

0 

6 

0 

6 

9 

Retirement 
Expiration  of  non- 
status appointment 
Other  

0 

6 

3 

3 

63 



0 

0 
0 

TOTALS 

1 

70 

10 

13 

status  Employees  -  Permanent  and  Probationary 


2k 


TABLE  XV 

POSITIONS  WITH  TURNOVER  RATES  EXCEEDING  25  PER  CENT  * 
July  1,  1955  -  June  30,  1956 


Position 

Average 

Number 

Employed 

Accessions 

Separations 

Percent 

of 
Turnover 

DEPARTMENT  OF  MENTAL  HYGIENE 

Psych,,.  Sqc  ., ,  Worker  II 

DEPARTMENT  OF  PUBLIC  WELFARE 

Clerk-Stenographer  I        \ 

3. 

73 

1 
36 

1 

33-3 

31 

50.7 

Clerk-Typist  I 

9 

5 

6 

66.7 

Casework  Supervisor         . 

.::.2: ::.:::: 

1 

3. 

150.0 

■■''•■ '1 

Caseworker  I               | 

60 

26 

23 

38.3 

Child  Welfare  Worker  II 

5     1 

3  

3 

60.6 



STATE  BOARD  OF  HEALTH 

Key  Punch  Operator  II 

2 

2 

1 

50.0 

Clerk-Stenographer  II 

7 

if 

k 

9 

57-1 

Clerk-Stenographer  I 

12 

75.0 

Clerk-Typist  I 

5 

7 

'^              \ 

iii-6.6 

P.H.  Physician  II 

2 

i 

1 

5.0,0. 

P.H.  Physician  I 

3 

.0  

2 

66.7 

P.H.  Nurse  II 

9 

2 

3 

33.-.3 

UNEMPLOYMENT  COMPENSATION  COMM. 
Key  Punch  Opr.  I 

2 

0 

1 

50.0 

Clerk  III 

Clerk  i 

9 

k 

2 

8 

k 
8 

kk.k 

200.0 

Clerk-Stenographer  II 

2 

0 

i 

50.0 

Clerk-Stenographer  I 

Clerk-Typist  I  

Tax  Examiner 

13 

1      ^ 

16 

26 

13 

1 21 

100.0 

100.0 

0 

2 

5.Q..vP 

Interviewer  I 

:::;;■  24;;:; 

1 30 

12 

50.0 

*  Does  not  include  classes  with  average  of  only  one  employee. 
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TABLE  XVI 

SALARY  INCREASES,  PROMOTIONS,  ACCESSIONS  AND  SEPARATIONS 
July  1,  1955  -  June  30,  1956 


/ 

1 

1 

Salary 
Ad.iust- 

Salary 
Advance- 
ments 

Promotions  of  1 
Permanent 
Employees  V 

Accessions 

Separations 

Position         °^^"^^ 

Permanent 

Other 

DEPARTMENT  OF 
MENTAL  HYGIENE 

Psychiatrist 

r 

1 
1 

2 

..  .  1 

1 

1 

Psychologist  II 
Psych.  Soc.  Wrkr.  II 

2 

2 

2 

i 

1 
1 

1  

3 

Psych  Soc .  Wrkr .  I 

Clerk-Steno.  II 
Clerk-Typist  I 

1 

3 

■• 

i 

1 

k 

1 

1 

TOTALS         j   3 

1 

8 

2 

1 

DEPARTMENT  OF 
PUBLIC  WELFARE 

Dir.  Div.  Stat.  &  Res . 
Statistician  I 
Tab.  Equip.  Opr.  11 

1 

1 
1 

i 

'  1 

i 



Tab,  Equip.  Opr.  I    \       1 

!   i 

Dir.  Div.  of  Finance 

1 

7 



Accountant  IV 

i 

Accountant  II 

3 

1 

Accountant  I 

2 

! 

Clerk  III 

3 

Clerk  II            !   i 

2 

36 

:z::i:::::: 

1  26 

3 

Clerk-Steno.  IV 
Clerk-Steno'.  Ill 
Clerk-Steno.  II 
Clerk-Steno.  I 
Clerk-Typist  I 

1 

1 

i 

i" 

5 

i 6 

1  28 

! 7 

2 

i 3 

!.,T8 

;   3 

11 

.13 

Dir  .Div.  of  Pub.  Asst.i   1     j          \ 

Asst.  Dir.  Div.  P.A.     1 

T 

L 

1 

State  iPieid  Supr.        6 
Co.  Administrator        2 

.1 3 

1 

1 

t 

1 



Co.  siupervisor  11       1 

•j 

12 

2 

1 

Co.  Supervisor  I       T6 

i      2 

1 

Casework  Supr.        ■ 

1 

i 

[ 3 

Caseworker  II        1  28 

...13 

j 15 

1 

26 

!    2 

20 

i 

rix:::: 

.; X 

3 

Caseworker  I 
Dir .Div. Child  Welf .  Se 
Asst, Dir, Div  ;,.c;.W,.S. 
Chi  Id.  Welf ,.,  .Cons ., 

37 

r.  1 

1 1 

i 

J 

! 

3 

6 

1  3 

■j i 

1 

i 

26 


TABLE  XVI,    Continued 


1 

i 

Salary 
Adjust- 
ments 

Salary 
Advance- 
ments 



Promotions  of 
Permanent 
Employees  j/ 

Accessions 

Separations 

Position 

Permanent  Other 

DEPART^IENT  OF 

PUBLIC  WELFARE  (cont.) 

Child  Welf .  Wrkr.  II 

2 

1 

3 

1 

1 

169 

T 

:::i:: : 

128 

2 

3 

3 

Child  Welf.  Wrkr.  I    I 

1 


Caseworker  III 

Spec'  Serv.  for  Blind 

1   





1 

i 

Spec .Bus . Entr .for  B lind 
Dir.  Div.  of  Claims 

TOTALS 

2k 

1 ■ 



19 

i 
60 

20 

STATE  BOARD 
OF  HEALTH 

P.H.  Statistician  III 

1 

P.H.  Statistician  II 

i 

Administrative  Officer 

2 

1 
i 

1 

'Z..'i ..^.^ 

Administrative  Aide  I 

1 

1 



1 

Fiscal  Officer 

1 

Accountant  II 

1 

Accounting  CI.  Typist 
Clerk,  General 
Secretary  11 

1 

1 

2 

■  i 

2 

1 

1 

i    1 

1 

Secretary  I 
Clerk-Steno.  II 

6 

10 

I 

5 

1 

2 
2 

1 

'...    3 

2 

11 
3 
7 

:2 1 

2  ■  ;■;  2 

Clerk-Steno.  I 
Clerk-Typist  II 
Clerk-Typist  I  .1' "' ~ZZ 
Key '  Punch  0pr7  JEI^]""]!!^ 
Key  Punch  Opr.  I 

.7 

6 

3  . 
i 



i 

1 

3 

r.,..,.!...3..;,.;.,...,;;;; 

6 
2 
k 

.. .?- 

Multilith  Mach.  Opr. 
P.H.  Physician  11 

1 

1 
1 

■  1 
■ 

i 

i 

P.H.  Physician  I 

1 

2 

... 

2 

Physician-Special 

1 

Physician-General 

1 

1 

1 

2 

P.H.  Dentist  II 

Dentist 

P.H.  Engineer  V 





P.H.  Engineer  III 



,„.:..:  ,2 

1 

P.H.  Engineer  II 
Chemist  III 

2 

1 

, 

Chemist  II 
Sanitarian  III 
Sanitarian  11 

i 

i 

1 

1 

'■; 3::.:.....:.: 



1 

I 

Sanitarian  I 
Sani.tar.ian....Hglp.e,r 





'    Z 

1 

1 

1. 
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TABLE  XVI,   Continued 


Salary 
Adjust- 
ments 

Salary 
Advance- 
ments 

Promotions  of 
Permanent 
Employees l/ 

Accessions 

Separations 

Position 

Permanent 

Other 

STATE  BOARD  OF 
HEALTH  (cont.) 

Bacteriologist  IV 

1 

Bacteriologist  III 

1 

Bacteriologist  II 

2 

1 

Bacteriologist  I 

2 

2 

Lab.  Technician 

1 

Lab.  Helper  IJ   

2 

1 

Lab.  Helper  I 

1 

1 

1 

P.H.  Nurse  V 

1 

1 

P.H.  Nurse  IV 

\ 



P.H.  Nurse  III 

1 

2 

1 

1 

P.H.  Nurse  II 

5 

1 

2 

1 

2 

P.H.  Nurse  I 

1 

...2 

Field  Nurse 

3 

w 

7 

2 

1 

Clinical  Nurse 

1 

i 

Mobile  X-Ray  Opr.  II 

1 

Mobile  X-Ray  Opr.  I 

1 

1 

Attendant 

1 

2 

2 

Dir.  Hosp.  Fac. 

1 

Medical  Fac.  Cons. 

1 

Coord.  C.  P.  Center 

1 

Physical  Therapist  II 

1 

Occupational  Therapist 

1 

Speech  &  Hear.  Cons. 

1 

Speech  Correctionist  II 

2 

Health  Educator  IV 

1 

Health  Educator  III 

1 

Health  Educator  II 

5^^ 

5 

1 

TOTALS 

93 

9 

1+8 

18 

27 

UNEMPLOYMENT  COMPEN- 
SATION COMMISSION 

Supr.  of  Research  &  Sta1 

■J  • 

1 

Supr.  Mach.  Opr. 
Statistician 

1 

3 

1 







Tab.  Equip.  Opr.  II 

1 

2 

Tab.  Equip.  Opr.  I 

3 

1 

Key  Punch  Opr.  II 

1 

2 

Key  Punch  Opr.  I 

2 

3 

1 

Fiscal  &  Pers.  Off. 

1 

Chief  of  Contributions 

1 

Supr.  Tax  Examiner 

1 

1 

Tax  Examiner 

1^ 

u 

2 

2 

Experience  Rating  Comp. 

1 

Cashier 

1 

1 

■ \ 
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TABLE  XVI,  Continued 


Salary 
Adjust- 

Salary 
Advance- 
ments 

Promotions  of 
Permanent 
Employees  V 

1 

Accessions 

Separations 

Position          1  ments 

Permanent 

Other 

UKa4PL0yMENT  COMPEN- 
SATION COMMISSION  (cont. 

Clerk  III 

) 
10 

11 

1 

2 

2 

2 

Clerk  II 
Clerk  I 

23 

6 

25 

k 

1 

1 

3 

2 

2 

6 

Secretary  II 

i 

■  1 

Secretary  I 

2 

i 

Clerk-Steno.  II 

2 

3. 

1      '2 

1 

Clerk-Steno.  I 
Clerk-Typist 
Telephone  Opr. 

1\ 

2k 

IT 

25 

i 

2 

16 

ZZIMZ.IZ 

8 

5 

.13 

Dir.  Unemploy.  Insur. 
Appeals  Referee 

1 

1 
i 

1    ; 



1 

Field  Representative 

9 

3 

3 

1 

Chief  of  Claims 

1 

1 

Supr.  Claims  Exam. 

i      2 

Claims  Investigator 

i 

Claims  Examiner 

■5 

2 

i' 

Director,  E.  S. 

I 

Field  Supervisor 

!+■ 

2 

Manager  III 

2 5 ^ 

1       8 

Manager  II 

Manager  I 

28 

5 '            3 

1 

Interviewer  II 
Interviewer  I 

18 s 

1 

ir.; 30 

6 

5 

;  7 

Clerk-Interviewer 

i i :: :t: 

Vet.  Emp.  Rep. 

5 

1 

i ? 2 

_._._ 

Tech.  Serv.  Off. 

j        

Teacher  Place.  Off. 

i'   1  " 

i 

Training  &  Inf.  Off. 

i 

i 

Chief  Farm  Place. 

1 2 

Personnel  Asst. 

i 

1 ..; 

Place.  Claims  Tech. 



TOTALS 

i' 
218 

1      i 
181             32 

89 

1+1 

35 

V  Indicates  position  to  which  promoted. 
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TABLE  XVII 
CLASSIFIED  POSITIONS 


1 
i 

Number 

Employed 

June  30,    1956 

Different 

Individuals 

In  Year 

Average 
Number . 

Salary  Range  6-30- 56 

Title  of  Position 

Employed 

Minimum 

Maximum 

DEPARTMENT  OF 
MENTAL  HYGIENE 

Psychiatrist 
Psychologist  II 
Psychologist  I 
Psych.   Soc.   Wrkr.    II 
Psych.   Soc.  Wrkr.    I 
Clerk-Steno.    II 
Clerk-Typist  I 

3 
3 
0 

3 

1 
k 
0 

3 
3 
2 

2 

5 

1 

3 

2 
1 

3 

1 
k 
0 

$800.00 
350.00 
300.00 
350.00 
300.00 
200.00 
175.00 

$1000.00  V 
1+50.00 
350.00 
1+50.00 
350.00 
220.00 
195.00 

DEPARTMENT  OF 
PUBLIC  WELFARE 

Dir.Div.of  Stat.&  Re 

3.        1 

1 

1 

$J+i+0.00 

$550.00 

Statistician  I 
Tab.  Equip.   Opr.    II 

1 

1  

1 

1 

2 

1 

i 

i 

315.00 
3 15 -00 
285.00 

390.00 
390.00 

Tab.  Ecjuip.  Opr.    I 

1 

i 

1 

3 

366.60 

Dir.  Div.   of  Finance 

i 
i 

1 
i 

i+1+0.00 

556.00 

Accountant  IV 

380.00 

1+60.00 

Accountant  II 

3 

3 

336.00 

1+65.60 

Accountant  I 

2 

'2 

2 

295.00 

375.00 

Clerk  III 

■3 

3 

3 

266.66 

325.00 

Clerk  II 

5 

5 

k 

21+0.00 

305.00 

Clerk-Steno.    IV 
Clerk-Steno.    Ill 

1 

5 

1 

5 

1 

305-00 
265.00 

386.66 
300.00 

Clerk-Steno.    11 

7 

9 

: 7 

250.00 

3i6.6o   2/ 

Clerk-Steno.    I 
Clerk-Typist  I 
Dir .Div.   of  Pub.  Ass 

,72 

9 
b.        i 

i 
1 6 

3 

2 

22 

1 

1 

33 

55 

110 

16 

T 

73 

9 

i 

220.00 

210.00 

566.06 

286.00    2/ 
265.00   2/ 
625.00 

Asst.   Dir.   Div.    P.. A 
State  Field  Supr. 

1 

6 

i 

6 

)+l+o.66 
390.06 

550.00 
1+85.00 

Co.  Administrator 
C,o.   Supervisor  11 
Co.   Supervisor  I 
Casework  Supr. 
Caseworker  III 
Caseworker  II 
Caseworker  1 

3 

2 

21+ 

1+ 

i 

K6 

90 

i 

1 
6 

I         3 

2 

21 

2 

i 

32 

60 

i 

0 
5 

376.66 
31+5.60 
330.60 
360.60 

330.00 

295.66 

265.66 

566.06 

i+i+O.OO 

390.66 

i+50.00 

1+30.00 

i+05.00 

i+i+o.'oo 

1+65'.  00 

375.00 

330.60 

Dir. Div.   Child  Welf  .J 
Asst.   Dir.   Div.   C.W.f 
Child  Weif .   Cons. 

3erv.    1 
3.          0 

5 

625.60 

550.00 

1+85.00 

Child  Welf .  Wrkr.    Ii: 
Child  Welf.  Wrkr.   ii 
Child  Welf.  Wrkr.   I 

[            0 

, 6 

i 

1 

ii 

k 

1 

IZ'IIIIZZ 
1 

3 

i 

3^6.66 
330.66 
295.06 

3'+5-o6 

31+5.60 

1+20.00 

1+05.00 

375.00 

Sjjec .   Serv .   for  Blind           h 
Spec. Bus. Entr.   for  Blind     1 

1+ 

2 

1+30.00 

i+30.00 

Dir.  Div.   of  Claims 

1 

1 

i        ]    i+Uo.oo 

550.00 

30 
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TABLE  XVII,   Continued 


Number 
Employed 
June  30,    1956 

Different 

Individuals 

In  Year 

Average 

Number 

Employed 

Salary  Range  6-30- 56 

Title  of  Position 

Minimum 

Maximum 

STATE  BOARD 
OF  HEALTH 

P  ,H.. St  ati  sfcician...  I.; 

P.H.   Statistician  I] 

Administra.tive  Off . 
Administrative  Aide 

:i 1  , 

:          1 

i 

1 2 

0 

i 

2 

2 

1 

' i 

1 
1 

2 

2 

1 

i 

2 

3 

1 
'2 

1 
1 

'i 

2 

1 

0 

2 

.2:   . 
0 

i 

$i)-U0 .  00 
1^00.00 

560.06 

255.00 

$550.00 
500.00 

6'25.00 

3to,oo 

Fiscal  Officer 
Accountant   II 
Acct.   Clerk-Typist 
Key 'Punch  Opr'.   11    ' 

Key  Punch  Opr. I 

Clerk-General 

3UO.OO 

3^0.00 

2I+O.06 

21+0.00 

210.00 

266.06 

1+to.oo 

1+i+O.OO 

320.00 

320.00 

'285.00 

'276.60 

Secretary  II 

i 

2 

1 

270.00 
■255.66 

2 to. 00 

360.00 

Secretary  I 
Cierk-Steno.   11 

3 

8" 

3 

13 

3 
7 

3to.oo 
326.66 

Clerk-Steno.   I 
Clerk-Typist  11 

10 

B 

22 

11 

12 

8' 

216.06 
'210 .66 

285.00  5/ 

285.00 

Clerk-Typist  I 

5 

lit 

5 

190.00 

255.00  1/ 

Mult.  Mach.   Opr. 

1 

2     "" 

1 

;3;.':: .z 

1 

2 

276.66 
770.60 

^      366.00 

P.H.   Physician  II 

926.66  1/ 

P.H.  Physician  I 
Physician-Special 

2 

1 

1 

3 

1 

710.00 

770.66 

650.66 

"  71+6.00 

860.00  v 
926.00  v 

Physician-General 
P.H.  Dentist'  I'l 

1 

i 

1 

i 

1 

'i 

806.00 

890.00  y 

Dentist 

1 

i 

i 

i 

1 

1 

625.06 

770.00 

P.H.   Engineer  V 

710.00 

860.00 

P.H.  Engineer  III 

2 

2 

2 

500.00 

625.00 

P.H.  Engineer  II 

Chemist  III 

2 

i 

i 

2 

1 

2 

i 

1+20.00 

'  1+20 .00 

525.00 
525.00 

Chemist  II 

1 

i 

380.00 

1+80.00 

Sa.nitarian  III 
Sanitarian  II 

1 

6  

1 

6 

1 

6 

too.  66 
360.00 

500.00 
1+60.00  y 

Sanitarian  Helper 
lacterioiogist  IV 
Bacteriologist  III 

0 

1 

1 

1 

'i 

i 

1 

'i 

'i 

270.00 

506.00 

1+20 .00 

360.60 

625.00 

525.00 

Bacteriologist  II 

2 

2 

2 

366.66 

i+66.00 

Bacteriologist  I 
Lab .  Technician 

2 

1 

2 

■     1 

1 

2 

1 

2 

1 

320.66 
2to.oo 

too.  00 

320.00 

Lab.   Helper  II 
Lab.   Helper  I 

2 

2 

i 

:\ 

1 
1 

266.66 
180.00 

270.00 
2to.oo 

P.H.   Nurse  V 

i 

\ 

500.00 
too. 06 

625.00 

P.H.   Nurse  IV 

i^ 

525.00 

P.H.   Nurse  III 
P.H. Nurse  II 

1+ 

9 

\        1      1^ 

12             9 

'2 2 

22 ; 17 

1 1 

380.00 

3^0.00 

306.00 

1+80.00 
1+to  .66 

P.H.   Nurse  I 

2 

too.  60 

Field  Nurse 
Clinical  Nurse 

15 
■             1 

270.00 
255.06 

360.00 
3to.oo 
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TABLE  XVII,  Continued 


1 

1 

1 

Number 
Employed 

Different 

Individuals 

In  Year 

Average 

Number 

Employed 

Salary  Range  6-3O-56 

Title  of  Position   ijune  30,  1956 

Minimum 

Maximum 

STATE  BOARD 

OF  HEALTH  (cont.) 

Mob.  X-Ray  Opr.  II 
Mob.  X-Ray  Opr.  I 
Attendant 
Dir.  Hosp.  Facil. 
Medical  Facil.  Cons.j 
Coord.  C.  P.  Center  : 
Physical  Therapist  I] 
Occupational  Therapis 
Speech  u   Hearing  Cons 
Speech  Correctionist 
Health  Educator  IV 
Health  Educator  III 
Health  Educator  II 

0 
0 

1 
1 
1 
1 

:    1 

,t   1 

1 

II   2 

1 
1 
3 

I 
2 

3 

1 
1 
1 
1 
1 
1 
2 
1 
1 
5 

0 
0 

1 
1 
1 
1 
1 
1 
1 
2 
1 
1 
5 

$270.00 
220.00 
180.00 
500.00 
380.00 

i^Uo.oo 

360.00 
320.00 
i+20.00 

3ivo.oo 

500.00 
i^20.00 
380.00 

$355.00 
275.00 
240.00 
625.00 
480.00 
550.00 
460.00 
420.00 
525.00 
440.00 
625.00 
525.00 
480.00 

UNEMPLOYMENT  COMPEN- 
SATION COMMISSION 

Supr.  Res.  &  Stat. 

1 

1 

1 

$400.00 

$500.00 

Supr.  Mach.  Oper. 

I 

1 

1 

460.66 

500.00 

Statistician 

3 

'3 

3 

286.66 

355.60 

Tab.  Equip.  Opr.  II 

1 

i 

1 

295.00 

370.00 

Tab.  Equip.  Opr.  I 

3 

3 

3 

276.66 

346.60 

Key  Punch  Opr.  II 

i 

1 

1 

250.00 

310.00 

Key  Punch  Opr.  I 
Fisc'  &  JPers.  Officei 

3 
1 

k 
1 

2 

i 

230.00 

460.00 

280.00 
500.00 

Chief  of  Contrib.        1 

- 

1 

420.00 

525.00 

Supr.  Tax  Examiner   j     1 

i 

i 

355-00 

446.00 

Tax  Examiner        |     3 

■6 

k 

310.00 

385.00 

Experience  Rating  Comp.   1 

i 

0 

340.00 

420.00 

Cashier            i     1 

r     I 

i 

310.00 

270.66 

385.00 

Clerk  III 

7 

Ik   

9 

340.00 

Clerk  II 

Clerk  I 

20 
3 

29 

10 

20 

¥ 

250.00 

■■  200.00 

310.00 

256.00 

Secretary  II 

i 

I    ^ 

1 

295.00 

370.00 

Secretary  I 

2 

2 

I 

270.00 

340.00 

Clerk-Steno.  II 

2 

m 

K 

;..::.; 25 

2 

::zii3iiiii 

256.06 

310.60 

Clerk-Steno.  I 

230.00 

280.00 

Clerk-Typist  I 

20 

h^ 

21 

210.00 

260.00 

Telephone  Opr. 

0 

i 

6 

220.00 
500.00 

420.00 

355.00 

420.00 

270.00 

Director,  U.  I. 
Appeals  Referee 
Field  Representative 
Chief  of  Claims 

1 

i 

9 

i 

2 

1 

10 

2 

1 

1 

8 

1 

625.00 
525.00 

440.00 
525.00 

Supr.  Claims  Exam. 

1 

1 

i 

■355.06 

446.60 

Claims  Investigator 

:    1 

1 

1 

355.00 

446.00 
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TABLE  XVII,  Continued 


Number 

Employed 

June  30,  1956 

Different 

Individuals 

In  Year 

Average 

Number 

Employed 

Salary  Range  6- 30 -56 

Title  of  Position 

Minimum 

Maximum 

UNEMPLOYMENT  COMPEN- 
SATION COMMISSION  (c 

Claims  Examiner 

Director,  E. S  .  ..  ',,.'_. 

Fieild  Supervisor 
Manager  III 
Manager  II 

ont.) 

5 
1 

2 

1III1.jIIIZZ1.. 

6 

1 

k 

6 

13 

5 

1 

4 

k 

7 

$310.00 

^00.66 

1+20.00 

4oo'.o6 

370.00 

$385.00 

625.00 

525.00 

560.00 

466.00 

Manager  I 

15. 

18 

10 

3to.od 

426.00 

Interviewer  II 

Interviewer  I 

30 

31 

52 

: 3^ 

24 

310.00 
280.00 

385.60 
355.00 

C lerk- Intervi  ewer 
Vet  .Emp .  Rep . 
Tech .'''  Serv  .Of  f.'  " " " 
Training  &  Inf o . ' Of^ 
Teacher  Placement  Of 
Chief,  Farm  Place. 

3 

5 

i 

'. 1 

f .   i  ■ 

1 

3 

z 

i 

1 

■  i 

i 

1 

5 

1 

1 

i 

i 

250.00 

310.06 

460 .00 

4o6'.66 

385.00 

420.00 

310.00 

385'.o6 

566.06 

506.00 

486.00 

525.00 

Persgnnel  Asst. 
Place.  &  cims.  Tech. 

1 
i 

i 

1 

i 

::: 1 ::; 

280.66 
385.06 

355.00 
486.00 

V 

2/ 

3/ 
V 

5/ 


This  range  in  effect  for  Board  Certified  Psychiatrists, 
Eligible  Psychiatrists  the  range  is  $700  -  $900. 


For  Board 


In  county  welfare  offices  the  following  salary  rates  apply: 
Clerk-Stenographer  II,  $225  -  $290;  Clerk-Stenographer  I,  $190  -  $250; 
Clerk-Typist  I  -  $l80  -  $240. 

In  Public  Health  District  I  the  following  rates  apply: 
Clerk-Stenographer  I,  $170  -  $205;  Clerk-Typist  I,  $l60  -  $195- 

With  appropriate  American  Board  Certification  the  following  rates  apply: 
P.H.  Physician  II,  $890  -  $1040;  P.H.  Physician  I,  $800-  $950;  Physician- 
Special,  $860  -  $1010;  P.H.  Dentist  II,  $860  -  $1010. 

In  Cascade  County  the  following  rate  applies : 
Sanitarian  II,  $360  -  $525. 
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MONITORS 


CITY 

NAME 

1 

1    CITY 

NAME 

Absarokee 

Grosvold,  Roine 

;  Columbus 

Long,  Mary  G. 

Anaconda 

Olson,  Florence  H. 

]  Conrad 

Graham,  Margaret 

Arlee 

Jeszenka,  Donna  L. 

1  Corvallis 

Iverson,  Walter  B. 

Eelfry 


Belgrade 


Big  Fork 


Billings 


Boulder 


Browning 


Butte 


Feltner,  Edith 


Cut  Bank 


Holmquist,  Doris  L. 


Paul,  Nona  D, 


Deer  Lodge 


Denton 


Klarich,  Eugene 
Larkin,  Edward 
Morris,  V.  E. 
Plouvier,  Lewis  S. 
Porter,  Howard  C 
Ridgway,  Phyrne 
Sister  M.  Corine 
Van  Laethem,  Vinita 


!  Dillon 


Edgar 


Ennis 


Jones,  Vernon  D. 


Eureka 


Fairfield 


Fromberg 


Weathered,  Barbara 


Charles,  Florence 
Kennedy,  Ruth 
Kniepp,  George 
Sister  Ann  Rupert 
Sister  Xavier 


Gardiner 


Glasgow 


Glendive 


Murray,  Carol  Jean 
Taft,  Laura- Jane 


Westre,  Thea 


Campltell,   Hortense 


Day,   Alfred  L. 


Rahrer,  Frances  M. 


Mai tin,  Joseph 
Matheson,  Edith 


Shea,  Marie  C. 


Van  Dusen,  Ara  L. 


Jozeman 

Anderson,  Homer  E. 
Koch,  A.  L. 
Robertson,  Jean 
Thorp,  Margaret 

Florence 

Martin,  Hilda  A. 

Forsyth 

Carolan,  Delia  C. 

Broadus 

Frojen,  Carolyn  M. 
Helm,  Thelma 

Fort  Benton 

Curtis,  Homer  L. 

Fro  id 

Fahn,  Joseph  J. 

Brockton 

Henrikson,  Carol  D. 

Larson,  John  D, 


Matross,  V.  M. 
Slavsky,  Clifford 


Van  Koten,  James 


Swans on,  Marlys 


Chinook 

Zimmerman,  Mrs.  M. 

Great  Falls 

Hoynes,  Betty  Lou 
Lippens,  Andre 

Choteau 

Johnson,  Audrey  L. 

Menager,  Pershing 
Morris,  Beulah  K. 

Circle 

Brown,  Mrs.  T.  W. 

Rusch,  John  R. 
Sister  M.  Carolyn 

Clyde  Park 

Pat ton,  Judith  A. 

Wilson,  Minerva  E. 

Cols trip 

Medsker,  Carol 

Hamilton 

Beyer,  Norman  S. 
Spaulding,  Helen 
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MONITORS,  Continued 


CITY 


NAME 


CITY 


NAME 


Hardin 


Harrison 


Havre 


Helena 


Robertson,  R.  G. 


Holmes,  Sylvia 


Slaaten,  Doris 
Thompson,  Millicent 


Hohn,  Jane 
Marek,  Roselyn 


Missoula 


Aasheim,  E.  T. 
Brown,  Kenneth 
Cunningham,  C.  R. 
Langenbach,  Robert 
Marjerison,  Myra 
Martinson,  Alvhild 
Riley,  Mary 
Wilson,  Brenda 


Martinson,  Melvin  P. 
Moen,  Esther 
Morse,  Willa 
Sister  Mary  Judith 

Moore 

Thomas ,  Thelma 

Philipsburg 

Poeae,  Waive  K. 
Walsh,  Evelyn  M. 

Joliet 

Smith,  Warren  J. 

Plains 

Theisen,  Edward  M. 

Joplin 

Theisen,  Judith  E. 

Plentywood 

Goetz,  Walter  E. 

Jordan 

Matchie,  James 

Plevna 

Molsberry,  Milton 

Judith  Gap 

Galbreth,  Hazel 

Poison 

Biffle,  C.  P. 

Kalispell 

Jackson,  Ralph  A. 
Lambert,  Florence 
Merritt,  Clifton 
Merritt,  Russell 

Power 

Heagy,  Lydia 

Reedpoint 

Guthrie,  Jean  E. 

Red  Lodge 

Olson,  Lois  S. 

Laurel 

Kammerzell,  Helen 

Roundup 

Simkins,  Robert  J. 
Tracy,  Rhoda  C. 

Lavina 

Hanley,  Ernestine 

Lewis town 

Engel,  Georgine 
Lutz,  Earl  M. 
Munyon,  Dale 

Roy 

Sprinkle,  Robert  S. 

Rudyard 

Hoffman,  Mrs.  Sam 

Lima 


Livingston 


Mullany,  L.  J. 
Shepherd,  Mary 


St.  Ignatius 


Scobey 


Armogost,  Bill 
Nontell,  Carrie  T. 


Shelby 


Young,  Ruby  M. 


Pittenger,  Gerald 


Kohl,  Clarence 
Randall,  R.  R. 


Malta 

Higgins,  Janet 

Schippel,  Janice 

Manhattan 

Waters,  Louise  H. 

Sidney 

Egge,  Amos  J. 

Miles  City 

Hood,  Charles  E. 
Isaac,  Evalyn 

Simms 

Crawford,  James  H. 
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MONITORS,  Continued 


CITY 

NAME 

CITY 

NAME 

Stanford 

-3 

Cole,  Gladys 
Pierson,  Alice  I. 

Minn.,  St.  Paul 

Jackson,  John 
Kilroy,  Kathleen 

Stevensville 

Hall,  Jane  B. 

Mo.,  St.  Louis 

O'Neal,  Kathleen 

Stockett 

Taylor,  H.  J. 

Nebraska,  Lincoln 

Michaud,  Paul  J. 

Sumatra 

Cunningham,  Thomas 

Vermont,  Montpelier 

Magnant,  Claude 

Sunburst 

Sundsted,  Doris 

Wash., 

Seattle 

Ward,  Janet  S. 

Thompson  Falls 

Berge,  N.  W. 

Wash. , 

Spokane 

Pierson,  Morris  S. 

ipVi-ppp  Forks 

Abelin,  Alfred 

Tramm,  Merel  E. 

Wash., 

Wenatchee 

Troy 

Barrett,  Howard  E. 

Haase,  Kathleen 

Twin  Bridges 

Rankin,  Virginia 

Victor 

Vickmark,  Susanna 

Westby 

Burnett,  C.  L. 

Whitehall 

Malmborg,  L.  E. 

Wibaux 

Hoose,  Mary  M. 

Willow  Creek 

Wiles,  Ann 

Wilsall 

Reichman,  Dorothy 

Wolf  Point 

Bear,  Meredith 
Delger,  Marlene 
Prellwitz,  Jessie  V. 

Calif., Los  Angeles 

Matosoff,  Henry 

Calif.,  Stockton 

Christen,  Donald  L. 
Keck,  Ectrl  C 

Can.,Melfort,  Sask. 

Newfeld,  George 

Colorado,  Denver 

Kelly,  Joseph  E. 
Morris,  Eugene  S. 

Illinois,  Chicago 

Lewis,  William  M. 
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